
 
 

   

 

 

 

 

 

 

  
    
  

     
     

      
 

     
   

   
     

 

- DETROIT MERCY m Build A Boundless Future 

A consistent set of questions, in both the initial screening and on-campus interviews, will help achieve 
fairness in interviewing and evaluating candidates. The Search Committee should develop a set of 
“core questions” to ask all applicants, allowing for individualized follow-up questions. Below is a list of 
potential questions that could be asked of candidates. Interview questions are not limited to those on 
this list. The source of the questions is cited, along with a link to the source. 
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In your experience, what are the challenges faced by members of historically underrepresented 



https://hrs.wsu.edu/wp-content/uploads/2020/02/Diversity-Equity-and-Inclusion-Interview-Questions.pdf


https://www.niu.edu/diversity/_files/equal-opportunity/sample-interview-questions-diversity-and-equity.pdf


 
 

   
 

   
  

 



 
 

   
 

  
 

   
 

       
   

     
 

     
 

 
   

  

     
 

      
    

    
    

  

 

 

 

 

 

 

 

 

 

 

 

 

 

- DETROIT MERCY m Build A Boundless Future 



https://www.umt.edu/human-resources/employee-resources/recruitment-and-hiring/diversity/diversity_interview_questions.php


 
 

   
 

    
  

     
 

  
  

 

   
 

   
   

 

 
 

  
 

     

 

- DETROIT MERCY m Build A Boundless Future 

What specific things have you done to further your knowledge about diversity? In what specific ways 
have you used that knowledge? 

Diversity can pose a variety of challenges in working environments. Please describe the strategies you 
have used to address diversity challenges. In what ways were the strategies successful? In retrospect, 
would you change anything about your strategy? 
Please describe the ways you have promoted a diverse workforce in your current or previous 
position(s). 

What specific things do you do to positively influence those you supervise or work with on the 
benefits of diversity? 

How did your current or previous employer benefit from diversity? 
In your opinion, what is the most important leadership trait required to foster a receptive climate to 
diversity in the workforce? 

In what specific ways has diversity shaped your leadership/teaching/counseling/advising/ 
management style? 

As a higher education professional, what specific things have you done to promote diversity in the 
community? 

In what s


