Whistleblower Policy



call 1-855-278-2072 or go to File an Ethics Report and choose “File A New
Report.” Enter “University of Detroit Mercy”, and go to our page to file your
report.

7. An employee who comes forward in good faith with reports or concerns about
compliance with Detroit Mercy policies or procedures shall not be subject to reprisal
or retaliation for making such a report. Any employee who believes that he/she is
being retaliated against for making such a report should immediately bring it to the
attention of his/her dean or the Vice President for Academic Affairs (for an academic
employee) or the Associate Vice President for Human Resources for further
investigation.

Points of Contact

An employee is encouraged to make such a report to his/her immediate supervisor. If the
employee feels unable to do so or if there is any reason why this may not be appropriate,


http://www.ethicspoint.com/

An employee with reports or concerns about academic fraud or scientific research

misconduct should consult with the appropriate department chair, dean, or the Vice
President for Academic Affairs.

An employee who is unsure to whom he/she should make a report or address
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